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ORDINANCE 2011-679-D
AN ORDINANCE APPROVING THE COLLECTIVE BARGAINING AGREEMENT BETWEEN JEA AND JEA PROFESSIONAL EMPLOYEES ASSOCIATION, SUCH AGREEMENT COMMENCING OCTOBER 1, 2009 AND ENDING SEPTEMBER 30, 2012; PROVIDING AN EFFECTIVE DATE.

WHEREAS, JEA, by resolution dated August 16, 2011, a copy of which is attached hereto as Exhibit 1, has requested the City Council to approve a collective bargaining Agreement Between JEA and JEA Professional Employees Association, and the Council finds that such agreement should be approved; now therefore
BE IT ORDAINED by the Council of the City of Jacksonville:


Section 1.

JEA and JEA Professional Employees Association Collective Bargaining Agreement Approved.  That certain collective bargaining Agreement Between JEA and JEA Professional Employees Association, a copy of which is on file with the Legislative Services Division, and by this reference is made a part hereof, is hereby approved.  Said collective bargaining agreement is for a term commencing October 1, 2009 and ending September 30, 2012.  


Section 2.

Effective Date.  This ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor's signature 

Form Approved:

    /s/   John F. Germany      _ 
Office of General Counsel

Legislation Prepared By: John F. Germany, Jr.
G:\SHARED\LEGIS.CC\2011\ord\JEA Professional Employees Assoc Agreement.doc
� EMBED Package  ���
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AGENDA ITEM SUMMARY

AGEHD

August 16, 2011

JEA PROFESSIONAL EMPLOYEES ASSOCIATION (PEA)

SUBJECT: | ) GREEMENT

e B

_Purpose i Circle of Excellance Impact

(] Information Only
£ Action Required
(] Advice/Direction

Il Fmancual Performance
{J Customer Experiance
i X Organizational Effectiveress

Workforce Readiness

bocmcon -

Significance: JEA began collective bargaining with PEA prior to the expiration of the 2006-2009 labor

. contract that will cover the period from October 1, 2009 to September 30, 2012. i

N,

Background Exampies: The process has been similar to those that have occurred in previous labor contract -

| process has been somewhat prolonged.

_contr.aot, _which extended_frﬁo_rp 2006-209_9 i

| Why? Board approval is required so that final legislative action can be sought from the Jacksonville City ~

| Recommended Board action: Approval of the proposed contract.

- .| C1 Community Responsibility

Issue: The recently bargained confract for the JEA Professional Empioyees Association (PEA) is offered to
the Beard for approval, which is a prerequisite to seeking final approval from the legislative body, the
Jacksonville City Coungil.

contract. This proposed bargaining unit agreement represents the intended finalization of negotiations for a

Wholwhat is affected: Approximatsly 310 JEA Civil Service employees are covered by this PEA contract.
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Background Negotiations have been ongonng 'since the summer of 2009 and concluded on August 5, 2011,
with a ratification vote scheduled shortly thereafter.

negotiations; however, due to the deterjorating economy and City of Jacksonville labor strife, this negotiating

| Cost to company/community: The estimated additional cost over the three year term is ~ $1.1M. This
represents a 66% decrease from the $3.3M total additional cost incurred during the previous three year

- it e < < s ey —— e

Council.

Submitted by: SNH
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: APPROVED BY THE JEA BOARD
Building Cammunity AT [TS MEETING ON ?“LJ'ZGH
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INTER-OFFICE MEMORANDUM

August 16, 2011

SUBJECT: PROFESSIONAL EMPLOYEES ASSOCIATION (PEA) AGREEMENT

FROM: Jim Dickenson, Managing Director/CEC
TO: JEA Board of Directors
BACKGROUND:

The current Agreement covering the JEA Professional Employees Association (PEA) expired on
September 30, 2009. The parties have met extensively for 2.5 years to negotiate a new Agreement.
This process is complete with the ratification of the contract by PEA members on August 8th.

DISCUSSION:
The proposed Agresment between JEA and PEA is for three (3) years with no re-openers and an
effective date of October 1, 2009. Some notable provisions of the new agreemenit are:

General and Performance Pay Increases: 0% in Fiscal Year 09/10, 0% in Fiscal Year 10/11.
General Pay Increase of 1.5% in Fiscal Year 11/12.

» Performance Pay Pool of 2.5% in Fiscal Year 11/12 with a possible individual range of 1-4%
based on merit.

« Standby Pay: Standby pay will be increased to $28 for Fiscal Year 11/12. This represents an
increase of $3 per day.

* Pilot Perfarmance Progression: A segment of employees within six high flight risk job classes will
be eligible for an additional 4% merit increase in April 2012.

» Unless otherwise superceeded by a successor agreement, a 1.5% performance pool will be
made available for F¥13, FY14, and FY15, contingent on implementation of a maodified evaluation
process.

RECOMMENDATION:

That the Board approve the Agreement between JEA and the JEA Professional Employees Association
(PEA), angd that the Managing Director/CEQ be autharized to transmit this Agreement through the
appropriale channeis to City Council for final action.

D oiere

J. A. Dickenson, Managing Director/CEQ

JAD/SNH
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